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Safety First: The Invisible Protectors of Nobles

“We were all getting ready 
for our warm-ups, and all of a 
sudden, we heard Mr. O’Neill 
run up to us and he said, ‘Every-
one run to the MAC, everyone 
has to get inside right now!’”

It was a Friday afternoon, 
and Abby Roberts (Class III) 
was getting ready for her field 
hockey game when the lock-
down at Nobles started. Even 
though there were no class-
es, many people were at No-
bles November 1st — it was 
a big game day, and teams 
were scattered across campus. 

Suddenly, all student and 
faculty phones pinged with se-
curity alerts. Even students and 
families who were not at school 
received alerts. There was an 
armed robbery in Dedham, and 
the suspects’ vehicle had been 
parked close to campus. Nobles 
deemed the situation fit for a 
lockdown. Director of Campus 
Safety Brian Canavan described 
the process: “We had to put the 
school into an enhanced protec-
tive posture. That means we had 
to communicate, get everyone 
indoors, and lock all the doors. 
But we still allowed people to 
move around within buildings.”

To many students on 
campus, Nobles seemed well-
equipped and prepared to 
handle the situation. At the 
MAC, Roberts noticed that 
each entrance was guarded 

by a Nobles employee with a 
walkie-talkie. Sid Balu (Class 
III) said, “They communicated 
with the entire community and 
handled a difficult situation 
well. I don’t think any student 
felt truly unsafe because facul-
ty did a great job keeping track 
of each student on campus.” 

After the lockdown, con-
versations about safety and se-
curity on campus have become 
more frequent. For Nobles, the 
relative openness of campus 
makes safety and security espe-
cially important. Canavan said, 
“When I first started here, I re-
member reading a description 
of Nobles as a ‘home away from 
home,’ and that’s part of the 
culture. But there are challenges 
that come with that openness.” 

For Director of Buildings 
and Grounds Mike McHugh, 
those challenges may be worth 
it. “I don’t want to give that up. 
That’s culturally who we are. 
We are an open campus and 
welcoming to the communi-
ty. For example, we don’t shut 
the neighbors from walking 
their dogs on campus,” he said. 

With an open campus, the 
line between intruders and visi-
tors becomes easily blurred, so 
the visitor system is especially 
important. Currently, visitors 
have to check in at the front 
desk and be escorted onto the 
campus. Often times, these visi-
tors are parents who are very fa-
miliar with the school, and may 
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   Satire: TikTok, Please Stop

not adhere to the official visitor 
system. Canavan said, “It’s a 
balance. We want to be open to 
the community, but it’s also im-
portant to know who belongs 
on campus, and who doesn’t.” 
Similarly McHugh said, “I 
think that [our visitor sys-
tem] is one of our weak spots.” 

“That’s culturally who 
we are. We are an open 
campus and welcom-

ing to the community.”

   At Nobles, many visible 
safety measures exist, such as 
lighting on the pathways when 
it gets dark and overnight secu-
rity. However, the vast majority 
of security systems are largely 
invisible to students. One of 
these is what McHugh likes to 
call “passive supervision.” To 
explain this strategy, McHugh 
said, “You could be in the arts 
center, and even though there’s 
not a faculty member sitting 
right next to you, there’s some-
body upstairs walking by every 
few minutes.” Having faculty 
and staff around at all times 
makes some students feel safe. 
“I know that if something were 
to happen, there’s an adult 
nearby almost all the time,” 
Roberts said. 
  Another important, yet large-
ly invisible security measure is 

maintained by the Buildings 
and Grounds crew (B&G). “The 
B&G people are outside all the 
time, so they can see everybody 
and everything. That in and of 
itself is an important level of 
protection. I don’t think people 
realize the value and security 
that they bring to campus,” 
Canavan said. So, when local 
neighbors come to walk their 
dogs, or people come onto 
campus during the day, B&G’s 
presence and supervision is 
very important. 
  Among the interviewed 
students, there seems to be 
a preference for these more 
invisible security systems. 
Lily Bryant (Class II) said, 
“Honestly, it would be scarier 
to be reminded 24/7 about 
security.” Roberts echoed a 
similar sentiment: “The idea of 
implementing things like key 
cards makes the possibility of 
something happening more 
real.” For some, more visible 
security could be seen as a nui-
sance. “I think students would 
get annoyed with a lot of extra 
safety measures, like locks or 
gates. It would make things a 
lot slower,” Balu said. 
  However, Nobles is taking 
small steps towards the possi-
bility of more visible security 
measures in the future. For 
example, all new construction 
has the infrastructure to create 
a key swipe system at doors, 
but we are still very far away 

   TikTok. Even writing those two 
words makes me uneasy. From 
the middle school to the seniors, 
every class has its own “TikTok 
Queens.” Little do these people 
realize, however, TikTok culture 
has become rampant, and we 
must do everything in our power 
to stop it before it is too late. 
   First, TikTok is the most per-
vasive, systematic issue Nobles 
has faced in a long time. Middle 
schoolers can routinely be heard 
yelling out TikTok quotes at 
any given time, and even I have 
recently found myself singing 
along to the “Go Demarcus” 
line. Under- and upperclassmen 
alike find themselves constantly 
pestered with requests to please 
“Follow my TikTok” or “Watch 
this bro, I’m dead.” These mes-
sages, either in person or over 
text, constantly spill over into 
our free time. The time-wasting 
powers of TikTok can suck even 
the most focused members of 
our community in, and spit them 
out hours later with a few shared 
clips and a handful of quality 
laughs to show for it. The mind-
less time spent on TikTok keeps 

less time spent on TikTok keeps 
us trapped, unable to break free 
from this obsessive cycle. 
   Even teachers have been 
featured in, or join discussions 
about, TikTok. What example 
are they setting for us? By reaf-
firming our time usage in this 
destructive app, our own leaders 
are setting us up for failure. We 
work hard in class in order to 
earn our own free time, but with 
TikTok, we just squander that 
time. 
    TikTok inspires us to not only 
waste our limited outside of 
school time, but also our time in 
and during school. Most stu-
dents have a story about the free 
that they spent watching TikToks 
with their friends. Every time a 
period like this goes by for me, 
I feel like I have had my free 
period stolen because there is no 
way I was just absorbed by my 
phone for the last 50 minutes. 
Yet, that is usually what has 
happened. Some students are 
even lucky enough to be late to 
class because there are students 
filming TikToks in key transition 
areas in order to maximize funny 
reactions that they can include in 
their video.
  This filming of private school 
spaces and people who have not 

the videos is another problem 
that this app has raised in our 
community. As a victim myself of 
unknowingly being filmed for a 
TikTok that proceeded to have nine 
views, I worry that this problem 
can grow.
 Additionally, the TikTok 
epidemic is far more danger-
ous than many members of our 
community realize. The Chi-
nese-owned ByteDance is the 
multi-billion dollar company 
that owns TikTok. This company 
controls, censors, and manages any 
and all information, videos, and 
advertisements that are shown to 
users. It is only a matter of time 
before the currently silly and 
innocent app turns nefarious; once 
TikTok turns to propaganda and 
political misleading, there will be 
no stopping the damage. While 
some of our educated and in-
formed upperclassmen may identi-
fy these issues once TikTok makes 
its move, our more impressionable 
community members may not. 
   It should be a duty taken on by 
all members of our community 
to protect one another from the 
dangerous ideas that could diffuse 
into their brains through TikTok, 
especially because we have no way 
of knowing if the brain-washing 

 for action against TikTok and 
its dangerous ways. By watch-
ing TikToks, we are supporting 
an evil company that wants to 
see our youth waste their time 
on this app instead of prepar-
ing and training for the future. 
Please stand up against the pain 
and destruction that will come 
from TikTok! 
  However, I do want to (more 
seriously) make a note of the 
fact that TikTok has also brought 
our community together a bit 
more. While people’s tastes and 
senses of humor may not always 
overlap, TikTok is the common

ground on which we can 
connect and laugh. Having 
a favorite use of a certain 
song or a favorite video by 
a shared creator makes an 
instant connection and a fond 
memory. This app has created 
some weird trends, and people 
continue to follow them. As 
long as our community contin-
ues to support TikTok, we will 
become more tightly-knit. So if 
we all end up becoming com-
munists, at least we’ll become 
communists together. 
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The Nobleman is the official student newspaper of Noble & Greenough School. The Nobleman seeks to 
stimulate discussion of pertinent school issues through news stories and editorials and media pieces. It encourages 
all those involved with the school to voice their opinions and ideas through letters to the editor. All responsible 
opinions will be published, space permitted, as long as they are signed by the author(s). Letters should be ad-
dressed to: The Nobleman, c/o Noble & Greenough School, 10 Campus Drive, Dedham, MA 02026 or sent by 
e-mail to nobleman@nobles.edu. Printing by Park Press Printers, Saugus, MA.

Nobles, 

        This issue of The Nobleman is our favorite one yet. That’s because it exemplifies, in all ways, what we feel to be one 
of our most important responsibilities — to delve into new territory that hasn’t been explored before. We’ve uncovered 
new stories about amazing people in our “Life After Nobles: Cool Graduates” and “Everyday Greatness: Unsung Heroes” 
features. We’ve highlighted the timely and relevant issue of school security in America with “Safety First: The Invisible 
Protectors of Nobles.” And finally, we’ve delved into behind-the-scenes school practices with “Admissions Advertising at a 
Glance” and “Culture of Silence...Culture of Learning?” 
 Speaking of the “Culture of Silence...Culture of Learning?” articles, we want readers to keep in mind the sensitivity 
of the topic when reading them. It took us two months to navigate the complicated themes and make sure that we were 
getting every detail correct. We also want to thank the Deans of Students at the Dana Hall School and the Rivers School 
for taking the time to explain their disciplinary processes and confidentiality policies to provide an additional perspective 
on the issue. 
 We also have a request: it was difficult to contact graduates for our “Life After Nobles: Cool Graduates” piece, so we 
really encourage graduates/past community members to reach out with a letter to the editor, or be a guest writer on our 
website! Please sign up for our mailing list found on www.thenoblemanonline.com.
 We hope that you learn something, share something, and/or are provoked by something (in which case you should 
write a letter to the editor about any of the pieces in this issue. Happy Holidays from The Nobleman!

With merry cheer, 

The Editors
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Over 400 families 
came to the 2019 Fall Open 
House at Nobles. How do 
they learn about Nobles? 

Bringing people to Nobles 
begins with marketing meetings 
involving the admissions staff 
and the communications office. 
Director of Admissions Brooke 
Asnis said that the primary con-
cern of their marketing meetings 
is making sure that, in oversee-
ing the marketing budget, No-
bles is maximizing the use of the 
money to catch the attention of 
prospective students. “There are 
two ways to think about mar-
keting: one for us is event-driv-
en, getting people to the open 
houses in particular, and the 
second area is brand awareness 
marketing, getting the word 
about Nobles out in the world 
more generally,” Asnis said.

The word about Nobles 
oftentimes gets out in the form 
of advertisements. These ads 
can be viewed in various mag-
azines like the Boston Maga-
zine, Gay Parent Magazine, or 
El Mundo, as well as on adver-
tising panels around Dedham’s 
Legacy Place mall and Playbills 
for shows in Boston like The 
Lion King. Through creating 
ads in different languages and 

placing them in many public 
spaces, Nobles tries to reach out 
to a wide variety of communi-
ties. “We try to make sure that 
we are getting the word out 
to communities that may not 
currently have a lot of Nobles 
students and spread the word 
about Nobles as broadly as we 
can using community-based pa-
pers and some large catch-alls 
like social media,” Asnis said. 

The official Nobles Insta-
gram, @nobleandgreenough, 
has over 3,195 followers and 
many of the posts are viewed 
by prospective families as they 
attempt to learn about Nobles 
and get a sense of our school 
environment. Social media plat-
forms are used not only to show 
pictures of Nobles spaces, but 
also students who are enjoy-
ing their academic experience. 

This year, one of the at-
tention-grabbing ads that the 
admissions department posted 
on social media was a ten-sec-
ond long video that Digital 
Video Producer, Ben Heider 
put together. From August 
15th to October 19th, this video 
was viewed 37,676 times. “I’ve 
found that social media mar-
keting is very cost-effective,” 
Asnis said when discussing 
the video. The large number 
of families at the open house 
shows both the effectiveness 

of social media marketing and 
how interested people outside 
of the Nobles community are 
in getting to know our school. 

Other ads outside of social 
media, like those in magazines, 
also remain visible until after 
the open houses. Asnis said that 
typically the ads display infor-
mation about the open houses 
and feature pictures of the Cas-
tle, which is unique to Nobles 
and highlights the beauty of 
our campus. “We always try 
and show a commitment to aca-
demics, and it’s key to show stu-
dents in our spaces in an ad, not 
just the spaces. It is challenging 
though, on a print-ad, to show 
the essence of Nobles, which 
is why the ten-second videos 
are so helpful,” Asnis said. 

But these ads are not the 
only ways of spreading No-
bles news. “New this year, we 
started a Parent Ambassadors 
Program. We gave the parents 
ambassadors business cards so 
they could really be out there 
in the world, talking about No-
bles and offering themselves 
up as contacts to prospective 
families,” Asnis said. Asnis de-
scribed the Parent Ambassa-
dor group as a crucial group of 
volunteers who represent the 
‘word of mouth’ marketing ef-
forts of admissions. Parent Am-
bassadors are currently helping 

to call families who have in-
quired about Nobles but have 
not yet scheduled their visit. 
An additional effort they made 
this fall was putting out yard 
signs and placing bumper stick-
ers on the backs of their cars 
to help give Nobles visibility. 

However, bumper stick-
ers, yard signs, and public ads 
can only contain so much infor-
mation about Nobles. Sydney 
Morrison (Class III) believes 
that one of the more effective 
ways of bringing students to 
Nobles is educating them about 
all the aspects of the school. “I 
think our official school web-
site is very helpful because it 
made it easier to understand 
the classes that students take. 

Admissions Advertising AT A GLANCE 

Finding Spaces for Affinity At Nobles
Saffiyah Coker 

Staff Writer 

This school year saw the 
beginning of two new affinity 
groups on campus, Q2Q and Ke-
hilla. The prospect of more affin-
ity groups arriving on campus 
in the coming months, such as 
a Middle Eastern affinity group 
have many Nobles students ex-
cited. But some students hear the 
names like S2S (Sister to Sister), 
B2B (Brother to Brother), A2A 
(Asian to Asian), Q2Q (Queer 
to Queer), and Kehilla (“Com-
munity” in Hebrew) and are 
confused about the purpose of 
these groups. They might think: 
What are these groups? Why are 
they needed? Why does a sep-
arate space need to be created?

These organizations repre-
sent affinity groups on the No-
bles campus. An affinity group is 
a space for students of the same 
identity to form a community. 
Affinity can be based around 
religion, gender identity, sexu-
al orientation, race or ethnicity. 
“Affinity means that students 
who are more of a minority can 
feel like they are the majority,” 
A2A Faculty Advisor Nahyon 
Lee said. These groups provide 
an opportunity for laughter 
and relaxation for many stu-
dents on the Nobles campus. 

Nobles has not always 
been a place where all identi-

ties were welcome. The Nobles 
of 1866 was only intended for 
a select group of people. Lee 
explained, “Our school, histori-
cally, has not been very diverse. 
It was an all-boys white school 
that opened its doors for boys 
who were white, full-paying, 
and Protestant.” Over time, 
Nobles has accepted more stu-
dents who represent a wide 
range of identities. This school 
year, according to Lee, stu-
dents of color comprise 34% 
of the student body. Signifi-
cant growth has been made in 
terms of diversity of all kinds, 
but the majority makeup of 
Nobles remains homogeneous. 

Affinity groups at Nobles 
allow students to share their 
identities with classmates sim-
ilar to them. “I think that it is 
really important for students 
from a variety of marginalized 
identities to have a place to go to 
where they can talk about their 
experiences,” Q2Q and Kehil-
la faculty advisor Talya Sokoll 
said. She added, “They can share 
strategies [and] get validation in 
who they are and what it is like 
being a part of that community 
at Nobles.” Within these groups, 
students can learn and grow. 

Transitioning to Nobles 
from a previous school can be a 
difficult process for any student, 
especially when your identity 
group is not one that is visi-
bly represented. Sister to Sister 

Core Leader Giana De La Cruz 
(Class I) said, “As a freshman, 
the transition from a public, 
mostly black and hispanx com-
munity to a P.W.I (Predomi-
nantly White Institution) was 
really hard and confusing. S2S 
was my only sense of control 
and sameness.” Kehilla Core 
Leader Danielle Frankel (Class 
III) expressed similar feelings 
having transitioned from The 
Rashi School, an all Jewish 
school. “Coming to Nobles was 
definitely a change for me be-
cause it’s a secular school. But 
I’ve tried to enter the Jewish 
community and foster the Jew-
ish community at Nobles,” she 
explained. Affinity groups can 
bridge the transition for many 
students to create a much-need-
ed community within Nobles.

There are many common 
misconceptions about affinity 
groups because not every stu-
dent attends meetings. For ex-
ample, these meetings can seem 
repetitive and monotonous. 
What is there to talk about? 
“When we talk about affinity 
space, people think it’s just us 
going off about race,” Equity 
and Inclusion Fellow Gabriel-
la Malavé said. She continued, 
“People feel uncomfortable 
about [discussing race]. Not 
only is [race] a part of my lived 
experience, but it also affects so 
many people.” B2B Core Leader 
Charlie Guerra (Class I) shared 

his experience: “I expected [B2B] 
to be a meeting where it was just 
a bunch of people sitting around 
talking about race; which is kind 
of what the meetings are, but that 
is only a part of the meetings.” 
Affinity group conversations 
explore various topics and ideas. 
He added, “[B2B] is not really a 
discussion. It is just sharing expe-
riences.”
  Students may believe that affinity 
groups’ conversations are only 
about the ways that they feel 
stifled at Nobles. “People would 
think this about affinity groups 
because they don’t know why we 
have them at Nobles. I think that 
is something that the school could 
work on –– saying why we should 
have them [affinity groups] and 
make it known to people not just 
who are in but to the whole com-
munity,”  A2A Core Leader Olivia 
Cheung (Class II) said.
   Not every student who identi-
fies within these groups chooses 
to attend meetings. Sometimes it 
comes down to scheduling and 
lack of available time in the day. “I 
usually don’t really want to stay 
later than I already do at night,” 
Grace Smith (Class I) said. Anoth-
er possible reason is that a student 
may not feel that belonging to 
an affinity group is necessary for 
them. Smith explained, “I also 
don’t know what I would have to 
bring to the conversation. I feel 
like I don’t experience as much 
of the stuff that they talk about 

 I like that they have a lot of ac-
ademics on the website, rather 
than just highlighting our 
accomplishments,” Morrison 
said. 
Another way of showing stu-
dent life and allowing students 
to show off Nobles is through 
clubs and organizations’ Insta-
gram accounts. “It’s also cool 
that we have so many different 
social media platforms for 
clubs that help students get 
involved [in promoting the 
school]. This is probably the 
best way for incoming students 
to see how student life is,” 
Katie Armstrong (Class I) said. 
Because students have control 
over these platforms, they are 
able (continued pg. 11)

at affinity groups.” Identities are 
complex and may extend beyond 
a single affinity group. Kamran 
Bina (Class II) said, “I wanted 
to start another affinity group 
because I felt like B2B was not 
niche, I didn’t know of any other 
middle eastern students that 
went to the group, and didn’t re-
ally know if I’d be able to relate.” 
   Sometimes, students believe 
that affinity groups require them 
to place one part of themselves 
over another. This supposed 
choice is not an easy one to make 
in middle and high school. “You 
have to choose not to be a part of 
something else with your other 
friends who don’t identify. That’s 
a hard choice for a lot of kids: to 
choose between this part of their 
identity and that part of their 
identity,” Diversity, Equity, and 
Inclusion faculty member Efe 
Osifo said. 
   Affinity groups exist to provide 
a sense of belonging for some 
students. According to Malavé, 
attending meetings or not at-
tending meetings does not reflect 
on who you are as a person. She 
said, “People too are just trying 
to figure out ‘if I belong.’ And if 
I do belong, is my story actually 
being represented here?” Wheth-
er or not you choose to engage, 
all that matters is that every 
person feels as though they have 
an area of the school where they 
feel heard. 

(Credit: Angie Gabeau)
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To Type or Not To Type?

 Are you a writer or 
a typer? As laptops become 
smaller and easier to transport, 
the thought of taking notes by 
hand with a pen and paper can 
seem a little old fashioned. We 
use laptops for just about ev-
erything: from writing essays, 
to streaming movies, or shop-
ping the latest trends. 
 To some, the laptop 
seems like the perfect tool 
for taking notes. Why? One 
reason is that this generation 
of students types faster than 
any other generation. For other 
students, typing helps keep 
their notes neat and organized. 
Alex Janower (Class III) likes 
to type notes in most of her 
classes because “it helps me 
stay organized. I like the bullet 
notes system on Google Docs 
and that all of my documents 
look very uniform.” 
 Today, more and more 
tools are available to organize 
notes online. It is easier than 
ever to edit and spell-check. 
If you have a question about 
what you are typing, you can 
simply Google the answer. 
Typing also makes it much eas-
ier for some students to store, 
find, and read their notes. The 
digital nature of typing notes 
makes it easier to share notes 

 Every day in Shattuck 
229, English teacher Gia Batty 
sets out her expansive collec-
tion of washi tape, pens, mark-
ers, rulers, scissors, and stickers 
as a swarm of eager students 
arrive, armed with leather note-
books. Though these notebooks 
may seem average to some, to 
their owners they are a creative 
outlet, an agenda, a calendar, a 
planner, or a destresser, metic-
ulously organized and col-
or-coded. What are they? Bullet 
journals. 
 The Bullet Journal®️ 
is the brainchild of Brook-
lyn-based digital product 
designer Ryder Carroll, who 
grappled with learning dis-
abilities throughout his youth. 
In an attempt to reinvent his 
organization system, Carroll 
devised a new methodology 
that he describes as “intention-
al living.” Though this new 
global phenomenon is cleverly 
disguised as a productivity 
system, mindfulness is really at 
its core (BulletJournal.com). 
 The bullet journal, or 
“BuJo” for short, is a carefully 
crafted, highly personalized 
system. Its dotted-line pages 
make it easy to format in differ-
ent ways, and many students 
use them to keep track of their 

      Hadley Winslow
          Staff Writer 

The “BuJo” Boom: Nobles’ Latest Craze

and study guides with peers. 
 On the other end of the 
spectrum, handwritten notes 
may not be as organized or 
look as good as typed notes; 
however, there are a number 
of key advantages, especially 
in the area of learning. History 
teacher, Sara Masucci believes 
that “when you take notes by 
hand, you can’t possibly write 
down everything the teacher 
says. Instead, your brain has to 
synthesize information which 
means you are actually think-
ing when you are taking notes. 
This approach has an impact 
later as you have the material in 
your head instead of just being 
a recorder.”
 Toby Welo (Class II) 
concurred with that idea. He 
said, “I mostly handwrite my 
notes. I choose to take notes this 
way because studies show that 
you remember more when you 
handwrite versus type.” David 
Pang (Class I) also agreed: 
“Handwriting makes it easier 
to draw diagrams, and the 
information processes better.”
 According to a land-
mark study published in the 
journal Psychological Science, 
researchers at Princeton Uni-
versity and UCLA determined 
that using pen and paper, not 
laptops, to take notes boosts 
memory and the ability to re-
tain and understand concepts. 

Students who took handwritten 
notes generally outperformed 
students who typed their notes 
on a laptop. This study and 
similar ones support the con-
cept that we all remember what 
we think about and what we 
write. 
 Several other research 
studies also found that typing 
notes on your laptop can be dis-
tracting. It’s so easy to respond 
to a text, check social media, or 
even online shop while tak-
ing notes. However, English 
teacher Gia Batty said, “There 
are times when using a laptop 
may actually be helpful, like if 
you are writing a paper.” Batty 
is currently writing a book 
and to keep herself focused 
while writing, she uses an app 
called “Freedom” which shuts 
down every program on your 
computer except for Google 
Docs, so she can focus on only 
writing.
 To better understand 
the note-taking habits of No-
bles students, The Nobleman 
conducted a short survey. It 
revealed that 69% of students 
surveyed handwrite their notes; 
26% of students type their 
notes, and 5% use both meth-
ods for taking notes. In general, 
students who type their notes 
often started in middle school 
when they got their first laptop. 
Most of those students believe 

it keeps them organized and 
that it’s fast and easier to share 
their notes. 
 Students who prefer 
to handwrite their notes cited 
reasons such as: they only 
write down the necessary 
information, it’s easier to write 
formulas and draw diagrams, 
and most importantly, they 
remember it better. Batty points 
out that in classes like En-
glish, “you can’t mark up your 
laptop, but you can mark-up 
your book, and that helps you 
remember better.” Some people 
use both typing and handwrit-
ing in their note-taking. Many 
students handwrite their notes 
in class then type study guides 
to further synthesize informa-
tion they would like to study.
 It appears that those 

who type their notes may 
potentially be at risk for 
“mindless processing.” The 
note-taking method of pen and 
paper boosts memory and the 
ability to understand concepts 
and facts and to remember 
them. Research shows that 
students who handwrite their 
notes remembered more and 
had a deeper understanding of 
the material. That being said, 
taking notes in class is clearly a 
highly personalized process of 
recording information for later 
review. Everyone has their own 
learning style and what works 
well for one person, may not 
work for another. Tati Rachlin 
(Class I) offers the following 
advice on note-taking: “I think 
it’s all about finding what 
works best for you.” 

assignments and daily sched-
ule. However, there are many 
other popular options, such as 
logging sleep or tracking habits, 
exercise, or water. Regardless of 
their own journal organization, 
students agree that the beau-
ty of the BuJo is that it can be 
structured in infinite ways. 
 Since the journals are 
completely individualized, 
their benefits are myriad. Wudi-
ana Fevrier (Class V) said, “I 
wanted to make my own plan-
ner, but I didn’t want it to be 
boring.” Some students, Fevrier 
included, use colorful pens and 
decorative tapes to adorn their 
journal, adding a unique flair to 
their design. 
 Nobles students and 
teachers cite the BuJo’s ability 
to keep them organized and 
creative as one of its most 
appealing factors. Lily Bryant 
(Class II) said, “It’s a more 
productive way for me to take a 
break from work and destress. 
I’ve always liked to journal, 
so having a mixed medium of 
drawing and journaling is a 
good way for me to step back 
and do something for myself.” 
Similarly, Nick Taylor (Class 
I) said, “It’s a multipurpose 
thing; it can be what you want 
it to be.” Celia Dorsey (Class 
I) pointed to the mindfulness 
aspect: “I like that I can stay 
organized, but also have time to 
debrief… [Bullet journaling] is 

a way I can journal and reflect 
on my week.”
 For Batty, bullet journ-
aling encompasses more than 
just an organization system. 
Having journaled for years, 
she is a seasoned professional 
and has even written a bullet 
journaling guide for the Nobles 
parent newsletter. “I started 
bullet journaling because it 
seemed like a creative way to 
keep myself organized, but I’ve 
continued because I realize that 
it helps me live out one of my 
mottos: seek out what magni-
fies your soul,” Batty said. 
 Through sharing her 
love of bullet journaling with 
the Nobles community, Bat-
ty has grown her list of BuJo 
proponents from just a few 
supporters to dozens of stu-
dents and faculty members. 
“It’s a community of people… 
at Nobles, it has allowed me to 
interact with so many people 

that I just wouldn’t know [oth-
erwise],” Batty said. Since Batty 
offers daily bullet journaling 
blocks, students can always be 
found in her classroom work-
ing on their journals. “It’s a 
great group and a great teacher 
who runs it. It’s also a good 
time,” Taylor said. 
 Like many of the 
students she has inspired to 
bullet journal, Batty said that 
the journal makes her happy. 
Students also commented on 
how exciting it is to watch the 
evolution of their journals. “I’ve 
had a couple of bullet journals, 
and the progress [is] really cool 
to look back on,” Bryant said. 
 However, bullet 
journaling might not be for 
everyone. “It’s really hard to 
get people to try it,” Batty said. 
For some students, diverting to 
a handwritten system can seem 
prehistoric in the 21st-centu-
ry digital climate. Fevrier has 

always used pen and paper, so 
for her, adapting to the bullet 
journal was nothing out of the 
ordinary. However, the sys-
tem isn’t universally popular, 
as some students may worry 
about making mistakes in their 
journals. Bryant said, “I think 
if you don’t watch someone do 
it and think ‘Oh that’s really 
cool, that’d be really fun,’ and 
you think more about the stress 
that it would cause… then you 
wouldn’t try it because you’d 
think it’s going to be more 
frustrating when you mess up.” 
Dan Donahue (Class I) stopped 
attending the bullet journaling 
group at school because, he 
said, “I got too much clout that 
I did not want. I just wanted to 
do it by myself.” 
 Don’t know whether 
bullet journaling is for you? The 
best thing to do is just give it a 
shot. All that’s needed to start 
is a journal, a pen, and a will-
ingness to try. Many commu-
nity members find themselves 
surprised by how much they 
enjoy bullet journaling, and as 
Batty said, “It’s all-purpose.” If 
your current organization sys-
tem isn’t working, you want a 
new creative outlet, or perhaps 
you’re wondering what all the 
rage is about, stop by Shattuck 
229. You may be surprised to 
find bullet journaling is actually 
for you!

(Credit: Kayla Henderson)

(Credit: Kayla Henderson)

      Kait Schuster
     Staff Writer 
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Accreditation, What?

 For three days in 
early November, students 
saw visitors in classrooms, at 
rehearsals, in the Castle, and 
on the assembly stage. They 
were briefly described and 
introduced as “accreditors,” 
but many students didn’t really 
understand their role, or what 
accreditation means for the 
school. Did you hear they can take 
away our diplomas, one student 
whispered. From an outside 
view, it could seem like the en-
tire accreditation process is just 
a high-stakes, three-day visit. 
 Accreditation verifiies 
that Nobles is providing a 
valuable and complete educa-
tional experience for its stu-
dents.  However, there is much 
more to accreditation than the 

       Anya Cheng
        Staff Writer 

(Credit: Ben Heider)

Saftey First: The Invisible Protectors of Nobles (cont.)
from that being a reali-

ty. Canavan said, “To wire an 
old campus like Nobles, and 
put the infrastructure in place, 
is a financial burden. But [a 
key card system] is some-
thing we are considering.”

Even with the correct infra-
structure, McHugh has doubts 
about its effectiveness. He not-
ed that even just locking doors 
doesn’t keep anyone out: “Even 
when we have doors locked, 
students will hold the door 
open for anyone behind them, 

even if it’s a completely random 
person. That’s the place we are.” 
Therefore, he doubts that a card 
swipe system would be any 
different. “I don’t think anyone 
would think twice about it if 
they card swiped. They would 
still hold the door,” he said. 

However, most students 
barely register daily securi-
ty concerns. In general, the 
school’s incredible safety sys-
tems go largely unnoticed by 
students. Bryant said, “I don’t 
think I notice all the things that 

happen every day that protect 
my safety.” Roberts also thinks 
that most students aren’t real-
ly aware of the efforts taken to 
protect their safety. She said, 
“I’m sure Mr. Canavan and 
Buildings and Grounds are do-
ing things every day to make 
everyone safe, but that really 
goes unnoticed, which is too 
bad. It’s definitely a privilege 
that people take advantage of.”

“They have [a] really 
valuable perspective. 
They are able, proba-
bly better than us, to 

see the school with an 
impartial eye.”

visiting committee. Nobles is 
accredited by an organization 
called the New England Asso-
ciation of Schools and Colleges 
(NEASC). The process, which 
essentially validates schools as 
legitimate institutions, takes 
several years to complete. (Yes, 
years!) 
 The biggest part of the 
accreditation process happens 
for a whole year before the 
visiting committee even arrives. 
This is called the self-study. 
During this process, many fac-
ulty and staff from a school are 
placed in committees to evalu-
ate their own institution based 
on different standards. There 
are 15 committees, formed 
around NEASC’s 15 standards, 
ranging from “Mission” to 
“Infrastructure.” Each commit-
tee then writes a report on their 
school that goes into a lengthy, 
100 page self-study. 
 As expected, the results 
from Nobles’ self study were 
predominantly positive. “When 
we did our self study, all of the 
committees rated themselves as 

one of the top two scores out of 
four possible ratings. I believe 
that the visiting committee 
affirmed that; if anything, 
they bumped our ratings up,” 
Middle School Dean and head 
of the accreditation process 
Colette Finley said. However, 
Nobles faculty and staff did 
identify room for growth and 
improvement in certain areas. 
 Next, the visiting 
committee arrived. Their main 
purpose, however, is largely 
misunderstood. The visiting 
committee mainly works to 
evaluate the school based on 
the self-study. They don’t have 
the power to immediately 
shut down the school or take 
away anyone’s diploma. “The 
‘worst’ case scenario would be 
the accreditors finding that our 
self-study is missing some huge 
problem, or that we have a big 
blind spot,” Performing Arts 
Department Chair Dan Halper-
in said, although he noted that 
this is still a virtually impossi-
ble scenario. “While it appears 
as if they have a great deal of 
power, they are simply part of 
the process of being accredit-
ed,” Finley said. 
 Even though they don’t 
have total power, the visiting 
committee is still a crucial part 
of the accreditation process. 
Head of the Middle School John 
Gifford said, “They have [a] re-
ally valuable perspective. They 
are able, probably better than 
us, to see the school with an 
impartial eye.” Finley echoed 

this sentiment: “Their lens 
helps to give an unbiased view 
of Nobles.”
 The self study gives 
the visiting committee an 
important roadmap to under-
standing Nobles as an institu-
tion. Gifford, who has been on 
numerous visiting committees 
at other schools, stressed the 
importance of the self-study for 
accreditors: “It would be easy 
for an accreditor from another 
school to come and overlay the 
expectations that they have for 
their own school on Nobles. But 
that doesn’t work, because the 
schools are very different. They 
really discipline themselves to 
evaluate the school based on 
the self-study.” 
 Unfortunately for the 
visiting committee, they only 
have three days to be at Nobles 
and a lot of work to do while 
they’re here. That makes the 
accreditors’ jobs very diffi-
cult. “They’re working until 
midnight, they’re up at 6 am, 
and they’re working around 
the clock,” Finley said. From 
his own experience, Gifford 
agreed: “It is seriously a lot of 
work. You’re either in a meet-
ing or writing for four straight 
days.” 
 Beyond simply receiv-
ing the stamp of accredita-
tion, Nobles benefits from the 
process in numerous important 
ways. Many administrators 
believe that the most valuable 
part of the process is the faculty 
and staff’s self-reflection during 

the self-study. This reflection 
helps the school grow, especial-
ly when the accreditation finds 
a previously unnoticed weak 
spot in the school’s program. 
Halperin said, “Generally, the 
accreditation process hopefully 
leads a school to take a really 
good look in the mirror.” 
 Specifically, Assistant 
to the Head of School Lauren 
Overzet explained, “The feed-

back we get from the accredi-
tation could help to inform the 
next long-range plan.” Every 
10 years, the administration cre-
ates a long range plan, which 
details Nobles’ major projects 
and respective fundraising 
efforts. Since the accreditation 
lines up with the writing of the 
10 year plan, the feedback is a 
very useful tool when consider-
ing the future of the school. 
 In some cases, the 
visiting committee’s feedback 
is the final push that the school 
needs to commit to a plan for 
the future. Take the Castle, for 
example. Before the last accred-
itation 10 years ago, Nobles 
was considering renovating the 
Castle, but had yet to commit 
to anything. Overzet said, “The 
accreditors told Nobles that our 
food service was just adequate. 

“They’re working 
until midnight, 

they’re up at 6 am, 
and they’re working 
around the clock.”

The feedback we got from that 
accreditation helped us priori-
tize the Castle renovation proj-
ect.” Therefore, students have 
the accreditors to thank for the 
new and improved Castle din-
ing hall. For this accreditation, 
no one is quite sure what the 
visiting committee will notice 
as a place for improvement. 
“Maybe the ice rink?” Overzet 
guessed, smiling. 

 Through this process, 
Nobles receives an all-import-
ant accreditation, but more 
importantly, the school gets 
a chance to have meaning-
ful conversations about the 
school’s future and growth. As 
Gifford said, “We sometimes 
just do our work without deep 
reflection. It’s really important 
to stop and think periodically 
about what’s behind the work 
we’re doing here, and what 
we’re trying to achieve.” 

“We sometimes just 
do our work without 
deep reflection. It’s 
really important to 

stop and think peri-
odically about what’s 

behind the work 
we’re doing here, and 
what we’re trying to 

achieve.” 
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Confidentiality at Nobles

into tabloid-level gossip. Stu-
dent discipline can fuel the 
mill, making it turn faster 
and faster. Everyone feels 
they have the right to know 
everything. But because the 
administration doesn’t share 
details of disciplinary cases, 
other students rarely have 
correct or complete infor-
mation. Would the rumors 
be squashed by the adminis-
tration explaining discipline 
cases to the student body, or 
would humiliation be ampli-
fied in front of the student’s 
peers by doing so?
   When a student breaks 
school rules or principles, a 
group of faculty members 
discusses how to discipline 
the student if the case merits 
more than a conversation 
with a faculty member. Head 
of School Cathy Hall gathers 
a group of administrators, 
usually consisting of Head 
of the Upper School Michael 
Denning, Dean of Students 
Mark Spence, and Head of 
the Disciplinary Committee 
teacher Louis Barassi, as well 
as other teachers involved 
with specific cases. Hall then 
decides based on their con-
versation which cases go to 
the Disciplinary Committee 
(DC) and which are handled 
separately based on if a stu-
dent will be able to learn and 
grow from the experience 
of the DC process. The vast 
majority of disciplinary cases 
are not sent to the DC. 
  The DC is an elected group 
of peers and teachers that 
acts as an advisory board for 
Hall, usually holding a hear-
ing for students to explain 
the circumstances of their 
deeds and the chance 
to recommend action to 
Hall.

The rumor mill at Nobles is 
powerful. In such a small, 
tight-knit community, the 
mill can continue to churn 
rumors around, reaching 
reaching every nook
and cranny of
the school 
 

and morph-
ing small secrets

 “The DC challenges students 
to think deeply about their 
decision making,” Spence ex-
plained. He continued, 
“It’s  not easy,  but  I 
think the DC 
process

more accurate 
if the 

school 
shared de-

tails, I do not think 
that the degree of veracity 

of what people are sharing 
necessarily affects how much 
chatter there is.”
     Another reason for con-
fidentiality is that students 
can more easily return to the 
community. Denning de-
scribes how sharing details of 
discipline could paint a “scar-
let letter” on students, saying, 
“We want to use the discipline 
process as a way to educate 
and to help students to grow, 
and not as a process by which 
we make it extremely diffi-
cult for them to return to the 
community.” Spence agreed, 
saying that with a different 
approach, he would “worry 
about a student’s dignity” and 
“worry about how a student 
will be seen once they re-en-
ter.” A student might struggle 
to improve themselves and the 
community after being labeled 
by their mistakes. 
  Other schools conduct 
their processes differently. 
Some announce parts or all 
of discipline cases in front of 
the student body. “There are 
different ways to go about 
discipline. They all come with 
their positives and negatives,” 
Spence said. Denning said, 
“Some have argued that it’s a 
way for the head of school to 
use the situation to educate 
the whole community about 
something.”  However, Den-
ning adds that “shame and 
humiliation also violate our 
school principles,” which is 
what the student would feel if 
the people involved with mak-
ing discipline decisions shared 
details of the case.
     Hall explained tha the po-
tential for learning is not lost 
because of the school’s stance 
on privacy. “We can and 
should find ways for learning 
to happen around the 
issues and val-
ues we 

care 
about at No-

bles,” Hall said.

According to Barassi, “No 
matter what the student has 
done, the goal is not to hu-
miliate them, it’s not just to 
punish them, and certainly 
not to make an example of 
them.”
    Denning added, “Before 
I arrived here, Nobles had 
moved away from [any type 
of announcement] for good 
reasons.” Hall agreed: “I don’t 
think that getting up and 
sharing details would build 
trust in the school...I ulti-
mately don’t think it helps 
gossip and really erodes trust 
in how educators support 
students.” 
   The problem with an-
nouncing cases at such a 
small school, Spence be-
lieves, is that “most students 
would know who it was.” He 
continued, “I understand 
the other argument, but the 
dignity of the student is a 
priority.” The school is also 
obligated under federal law 
to ensure they aren’t publicly 
disparaging students in any 
way, as students are protect-
ed from public defamation.
   The school confidentiality 
policies also take into con-
sideration complicating
circumstances faced by some 
students. Barassi described 
how the DC tries to under-
stand the context by talking 
with the student. Spence 
explained, “There are many 
factors that come into play 
that are very sensitive and 
make things complicated. A 
student may have some men-
tal health issues, substance 
abuse issues, or there might 
be family issues. Everything 
has context.” According to 
Spence, if Nobles decided 
to share details of the case, 
the question would become 
“How much do we share?” 
He said, “Some of those 
issues shouldn’t be discussed 
with people who have abso-
lutely nothing to do with it.”
    Hall believes that 
there are 
ways 

to 
reach a teach-

ing moment that 
“[don’t] add an extra punish-
ment or extra humiliation to 
a student.” In certain circum-
stances, members of the ad-

ministration have gone on 
stage to address a school value 
that some students have con-
nected to certain discipline 
cases. According to Hall, “If 
there is something that we 
[the administration] feel is 
important to address tied to 
a discipline case, we will find 
a way to speak to the topic or 
theme at a broader and higher 
level.” However, she believes 
that assembly isn’t the ideal 
place to do so and instead 
encourages smaller group 
settings like advisory.
   It is up to the discretion of 
the administration whether 
or not teachers are given 
minimal details about the 
case, but non-involved faculty 
members are rarely informed 
of disciplinary cases. “When 
students are gossiping, it 
leaves a lot of faculty feeling 
that much more disconnected, 
like students know more than 
faculty do,” Hall explained, 
even if it often isn’t the correct 
information. 

“Confidentiality is dif-
ferent than keeping it a 

secret.”

    Spence wants students to 
know that “Confidentiality 
is different that keeping it a 
secret.” Students may protest 
that the school can be secre-
tive, but the administration 
hopes students will under-
stand why the policies are in 
place. Denning said, “That 
needs to be better understood 
by students. People want to 
know and understand the 
decision.” 
Denning, Spence, Barassi, 
and Hall all said that they 
constantly re-evaluate the way 
Nobles handles the discipline 
of students. “We evaluate 
our process all the time.” 
Denning said. But, 
all of them 
also 

said that 
the discipline 

process hasn’t changed 
since they entered Nobles. As 
of now, Nobles continues to 
prioritize privacy and confi-
dentiality over making an ex-
ample of students and risking 
humiliation. 

is an 
essential learn-

ing tool for the student 
who has to experience going 
through it.” 
   Confidentiality policies 
protect the information of 
individuals who undergo 
the disciplinary process at 
Nobles. “Our process prior-
itizes our school principles 
and values,” Spence said. The 
policies of confidentiality 
restrict the small group of 
faculty and DC members 
informed of cases from 
sharing anything regarding 
the cases.
   Like Spence, Barassi also 
explained that the school’s 
principles are the basis for 
the school policies. He said, 
“We extend our fundamen-
tal community principle of 
respect for self and others 
to every student who comes 
before us, and we keep the 
process confidential to pro-
tect the privacy and dignity 
of each student regardless 
of the infraction.” Barassi 
added, “Our primary motive 
for confidentiality is not to 
exclude the community but 
rather to ensure the process 
is an educational one.”
    However, the rules for 
confidentiality do not apply 
to what a student may tell 
peers during the disciplinary 
process. Hall explained that 
the administration leaves 
it to the discretion of the 
student to decide how much 
they would like to share, if 
anything. She encourages 
students to “keep their own 
counsel,” because it is in the 
student’s best interest. 
    Because the school doesn’t 
share details of cases, there
is no way to ensure the 
information any student 
shares is accurate. However, 
Hall believes, “I don’t think 
that my not saying 
anything chang-
es the rumor mill. 
While the details being 
discussed may be 
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   Some say that confidentiali-
ty policies involve a trade-off: 
sacrificing the dignity of one 
student for a valuable teach-
ing moment for many. Nobles 
certainly believes in prioritizing 
the former over the latter. How-
ever, in analyzing Nobles’ pol-
icies, it’s important to consider 
how our neighbors craft them. 
How do other schools handle 
the aftermath of the disciplinary 
process?
   We reached out to several of 
ISL schools in the greater Bos-
ton area, but only two respond-
ed to our interview request: The 
Rivers School in Weston and 
Dana Hall School in Wellesley. 
Consider their respective ap-
proaches to this issue of disci-
pline like this: if Nobles were on 
one side of a spectrum, Rivers 
would be on the opposite, and 
Dana Hall would fall in the 
middle. 
   First, how does their disci-
plinary process — before the 
aftermath — differ from No-
bles? Not very much, in fact. 
Both Dana Hall and Rivers 
have a disciplinary committee 
(DC) comprised of students and 
faculty that oversees “violations 
of major school rules,” as Dana 
Hall’s Student-Parent Hand-
book explains. Like Nobles, 
both other schools also hold 
their DC members and other 
involved adults to confidentiali-
ty during the process. 
   Responses to the disciplinary 
process, however, differ between 
the schools. For Rivers, the first 
stage of the aftermath involves 
an internal write-up of DC 
proceedings to be shared with 
all faculty. According to Rivers’ 
Dean of Students William Mills, 
“The philosophy [behind that 
document] is really that going 
through a disciplinary process 
is difficult...purposely difficult 
as a learning moment, and we 
want all faculty who might be 
working with that kid to know 
how best to support them 
moving forward.” He added that 
another reason for internally 
sharing facts about the case is 
that “we [the administration] 
want to make sure that faculty 
are being consistent with how 
they uphold our school rules.”
   After the internal document, 

Rivers will inform the wider 
community about cases. Af-
ter almost every hearing, the 
administration will utilize an 
existing all-school assembly to 
share the “key bullet points” 
of a case for about three min-
utes per DC case. Unlike the 
internal write-up, this stage 
of the process does not share 
names when explaining what 
happened and what the conse-
quences were.   Mills explained, 
“[There will also be] a specific 
reminder of what the school 
rules are regarding that [situa-
tion] and a discussion of related 
school values that we want to 
highlight.” 
   Rivers has used this process 
for a long time — at least 12 
years, which is how long Mills 
has worked there. Nevertheless, 
he explained, “We can absolute-
ly use our discretion to say, ‘The 
teachable moment that would 
come out of this announcement 
is not necessarily worth whatev-
er the negative impact it could 
possibly have in that situation…
[However] I can’t say that’s ha-

that front, and valuable enough to 
do it on a daily basis.”
     Similarly to Rivers, Dana Hall 
also creates a written summary 
of DC proceedings, except it only 
goes to the parents/guardians of 
the children involved, the stu-
dent(s)’ advisor(s), the deans, and 
relevant faculty members (such as 
a counselor). The next steps, how-
ever, differ from Rivers’.
   According to Dana Hall’s Dean 
of Students Kristin Ryan, they use 
their reserved right to share DC 
cases with the school community 
infrequently. In fact, they inten-
tionally distance the morning 
meeting announcements from the 
timing of the actual disciplinary 
hearings and usually end up 
announcing once a trimester. The 
announcement outlines the type of 
infractions and the responses from 
the DC (with no student names).
     Ryan explained that while most 
DC cases are kept confidential, 
Dana Hall is on the lookout for 
cases involving many students 
or that are sparking much gossip 
in order to quell rumors in their 
assembly. In general, though, Dana 
Hall views the aftermath of the 
disciplinary process on a case-by-
case basis to determine whether 
something serves as an educational 
opportunity for the community.
     When asked why she felt like 
Dana Hall’s approach is best, she 
recounted that the administration 
had actually posed the same ques-
tion to student leaders a couple 
of years ago. She said, “We talked 
about the pros and cons, and what 
we ended up coming back to was 
to keep the confidentiality pro-
cess. What I was proud of was that 
the answer matched my personal 
reasons for it as well as the school’s 
reasons for it, which is that we do 
want to value the privacy of an 
individual and that we do not want 
to make the disciplinary process 
a shameful thing...what we really 
want to encourage is that people 

learn and grow from the process. I 
do have a concern, and the students 
leaders had echoed the same concern 
that there might be more of a pub-
lic shame associated with it if it was 
something that was announced to the 
whole school everytime [a hearing 
occurs].” 
    The Nobleman both Mills and 
Ryan to share about a time when 
they believed that using their schools’ 
respective approaches to disciplinary 
issues had been particularly successful. 
Ryan said that it’s “hard to quantify” 
an impact, but she has heard feedback 
from students about the administra-
tion’s announcements successfully 
stopped the chatter. She also described 
how their 9th grade “Forum” classes 
—similar to PD at Nobles —intro-
duce “the major [school] rules, what 
the disciplinary process is, and some 
examples of what has come in front of 
the disciplinary committee before.” She 
added, “We’ll often say that we want 
to demystify the process because we 
truly do see it as a process of reflection, 
learning, and moving forward rather 
than a punishment...talking about this 
in smaller groups, I feel like that is very 
effective because then it doesn’t seem 
as scary.”

“We’ll often say that we want to 
demystify the process because 

we truly do see it as a process of 
reflection, learning, and moving 

forward rather than a punish-
ment.”

       Mills shared a time that, in his 
opinion, exemplifies the success of 
Rivers’ approach to disciplinary issues. 
The case-in-question involved a stu-
dent’s ill-natured use of social media. 
He explained, “There were really good 
lessons that [came out of announcing 
the case]. In this case, a lot of kids just 
didn’t know certain social media prac-
tices could get them in trouble. That 
announcement prompted a lot of kids 
to come talk to me and other adults in 
the community about their own social 
media use and to really work through 
it. It would be hard to prompt a con-
versation like that, and follow-up con-
versations, without an announcement.”
      Each type of confidentiality policy 
has its own merits, and each school has 
to decide the correct path based on its 
unique culture. What’s equally import-
ant is that each school should fre-
quently reevaluate that path, even if it 
results in the same answer. No matter 
what, students are always prioritized — 
whether it’s one, or many.

     Mills recognizes how tough 
it can be, as a student, to wit-
ness the whole school learning 
about what you did wrong (even 
though your name would be 
hidden). However, he maintains 
that Rivers’ approach to disci-
pline is the best approach. He 
said, “I think it’s just extremely 
important for schools and school 
communities to talk about their 
roles and their values as often as 
possible. And I actually think, 
and I’ve had some students 
give this feedback too, that they 
appreciate knowing where the 
line is.” He added, “As long as 
you as a school feel like you are 
consistently applying your rules 
and your disciplinary system, 
which I feel like we do, I think 
that consistency really helps kids 
stay in line, in the sense of them 
knowing what’s right and what’s 
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Satire
“OK, Boomer”

 I’ve done it. I’ve 
figured it out. After weeks of 
relentless research, I’ve finally 
come to understand the species 
known as “The Boomer.” A 
boomer, scientifically known 
as the babius boomoribus, is a 
person born between the years 
1944-1964. Boomers make their 
habitats in warm climates, like 
Florida. The holidays are their 
favorite time to hunt for de-
fenseless youth, as boomers are 
immersed into pools of millen-
nials and Gen Zers. 
 It’s best to avoid con-
frontation from a boomer at 
all costs, as some love to hear 
themselves talk and will never 
provide you with the oppor-
tunity to say anything. The 
easiest way to prevent boomers 
from engaging is to avoid using 
slang that confuses them. The 
usage of “text talk” is one of 
the most common and infuri-
ating triggers for boomers. For 
example, avoid IDK (I don’t 
know), BAE (before anyone 
else), and drip (extreme cool-
ness or style) –– definitions 
provided for the Gen Xers. 
Fashion of younger genera-

tions also irritates boomers to 
their core. Articles of clothing 
that have rips, holes, or any 
type of intended deformation 
will promptly be addressed by 
boomers in the form of ques-
tions like, “Did those jeans 
come like that?” or “Don’t 
those holes make you cold?” 
I suggest you make an extra 
effort to avoid these triggers, 
especially since we’re closing in 
on the winter holidays. 
 Although many people 
fall into this group, only two 
specific types of boomers pose 
a real threat to society. The first 
is the retro boomer: they can be 
identified by their extreme lack 
of knowledge about technolo-
gy. I’ve recently observed retro 
boomers asking questions such 
as, “How did that picture get 
into your phone?” or “What is 
a text?” Although seemingly 
harmless and simple, these 
boomers can become aggres-
sive at the sight of younger 
generations using technology. 
They’re known to launch verbal 
attacks on Millenials by making 
comments such as, “Back in my 
day, we never had those fancy 
gadgets,” and “Why is your 
generation so dependent on 
your phones? Pick up a book 

for once!” Retro boomers have 
made the assumption that tech-
nology is killing the work ethic 
of Gen X, Millennials, and Gen 
Z. 
 The second type is the 
tech-savvy boomer. They can 
be spotted in public settings 
removing an iPad with a bulky 
case from a handbag or purse. 
Tech-savvy boomers enjoy 
playing Candy Crush at a loud 
volume and watching Youtube 
videos without headphones 
on their iPads. Even though 
they are slightly bothersome, 
they still seem harmless. In 
reality, however, they threaten 
our virtual world. Tech-savvy 
boomers are known to create 
text group chats with more than 
20 people, spam emojis to their 
friends, and bombard Facebook 
with fake news articles and 
memes about minions. 
 Now these two threats 
alone are enough to make 
anyone shake, but it only gets 
worse. Though opposites, retro 
boomers and tech-savvy boom-
ers have been known to team 
up. While they can’t stand each 
other, some still chose to get 
married. They are destroying 
the world as we know it and 
leaving the ruins in the hands 

of the next generation, all while 
attacking Millennials at the 
Thanksgiving dinner table. 
The worst part about all of this 
is that these boomers have no 
weak spots. Until today. 
 My studies have led 
me to discover the perfect 
counter-attack to all retro 
boomers, tech-savvy boomers, 
and any boomers in between. 
All one has to do is respond 
to the confrontation with this 
simple phrase: “OK, Boomer.” 
This immediately renders their 
attack irrelevant, and they lose 
all of their power. The deliv-

       Joe Bianchi
        Staff Writer 

I Am Not Special, And That’s Okay

 I knew what I was 
getting myself into when I first 
arrived at Nobles, or so I naive-
ly presumed. The glamorous 
Ben Heider photos, glowing 
testimonials, endless anec-
dotes from my older sister, and 
celebratory Nobleman articles I 
poured over every month had 
led me to formulate a mental 
image of Nobles as this magnif-
icent institution, where every 
student was just as driven as 
I believed myself to be. Now, 
this is a place where I belong, I 
thought. 

ery, however, is not so easy. 
One must speak with the right 
amount of force and sarcasm to 
make the boomer rattled and 
confused. They can’t come back 
from “OK, Boomer” — which 
is perfect because boomers 
always want the last word.
 For students, “OK, 
Boomer” is a perfect response 
to all teachers, even if the 
teacher is a member of Gen X or 
the Millennials. Forcing them 
to consider the possibility that 
they could be seen as a boomer 
is enough to get you out of any 
test, paper, or project.

Opinion

       Vivian Li
        Staff Writer 

(Credit: Sammy Walkey)

I was convinced I was 
“special.” 

 I’ll admit –– before I 
came to Nobles, I was rather 
arrogant, thinking of myself as 
superior to my peers despite 
having no basis whatsoever 
to do so. I worked hard as a 
student and musician and spent 
more hours trying to distin-
guish myself as exemplary than 
most normal middle schoolers. 
I took every academic achieve-
ment, compliment on my 
performances, and late-night 
spent on homework as confir-
mation that I was unique in my 
abilities and work ethic. I was 
convinced I was “special.” 
 In reality, I was just 

an average, hard-working kid, 
not an intellectual hotshot or a 
particularly talented musician. 
However, the relatively “lax” 
atmosphere and lack of compe-
tition in middle school allowed 
me to maintain this illusion of 
being the “best.” 
 When I got accepted 
to Nobles, I felt validated, as if 
the acceptance letter confirmed 
my illusion. After all, wasn’t 
Nobles supposed to be the 
place for the “best” students to 
thrive? I was certain that, here, 
I would become even more 
“special.”

Paradoxically, the rea-
son why I had been 
so excited to come to 
Nobles became the 

source of my insecu-
rity here.

 Soon after arriving, I 
became acutely aware of how 
wrong I was. Upon meeting 
my peers for the first time, I 
realized that they had all been 
the “best” or “special” at their 
former schools. They were 
each on par, if not superior, to 
me in every aspect of my life 
–– whether it was in academics, 
arts, or athletics (though this 
wasn’t too hard to beat me in). 
Moreover, not only did every-
one seem more accomplished 
than me, but they also had the 

added benefit of being charis-
matic and socially confident, 
whereas I had always been 
more introverted and awkward. 
 My academic and 
musical skills, which I had 
thought made me “special,” 
seemed mediocre and normal 
at Nobles. Actively participat-
ing during discussions or using 
eloquent language were no 
longer unusual or impressive 
feats. Performing in assembly 
or getting a solo in an a capella 
group appeared to be minor 
achievements compared to kids 
who performed at Carnegie 
Hall or on Broadway.

 Paradoxically, the rea-
son why I had been so excited 
to come to Nobles became the 
source of my insecurity here. 
Because I was surrounded by 
people who exemplified “ex-
cellence,” I began to feel like a 
fraud in comparison. 
 Whereas the euphoria 
produced by achievement was 
ephemeral, the disappointment 
from failing to fulfill others’ ex-
pectations –– or worse, my own 
–– left lasting impacts on my 
self-esteem. While I had been 
so excited to be “challenged” 
and “pushed” at Nobles, I 
now became stressed out by 

such opportunities because I 
feared failure. I became both a 
perfectionist and a procrastina-
tor; I couldn’t start important 
assignments, terrified that I 
would create anything less 
than perfect and prove myself 
unworthy of being at Nobles. 
 I remember reading 
the transcript of a graduation 
speech delivered a few years 
ago at the public high school in 
my hometown, Wellesley, enti-
tled “You Are Not Special.” The 
speaker, David McCullough, 
pointed out the futility of 
trying to be the “best” in such a 
massive world, with too many 
people for one person to ever 
become the “best” in one partic-
ular area.

 I became both a per-
fectionist and a pro-

crastinator; I couldn’t 
start important as-

signments, terrified 
that I would create 
anything less than 
perfect and prove 

myself unworthy of 
being at Nobles.

 McCullough offers 
some valuable advice that I 
find extremely applicable to the 
lives of many Nobles students, 

(Credit: medium.com)

(Continued on next page)
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Opinion
I Am Not Special, And That’s Okay (cont.)

including myself. By concen-
trating on being the “best,” 
students often try too hard to 
“measure up” to other students 
and materialize that by accu-
mulating awards, honors and 
acceptance to the ‘best’ colleges. 
They succumb to feelings of 
inadequacy if they do not. Per-
sonally, I have found it difficult 
to accept my achievements 
without comparing myself 
to somebody else, especially 
someone I believe has achieved 

Fixating on the con-
cept of being the 

“best” or “special” 
can be counter-intui-
tive to fulfilling one’s 
fullest potential and 
goals because it puts 
pressure and limits 
on one’s ability to 
grow and learn.

“more” than me. 
 I am in no way discour-
aging ambition. But I believe 
that fixating on the concept of 
being the “best” or “special” 
can be counter-intuitive to 
fulfilling one’s fullest potential 
and goals because it puts pres-
sure and limits on one’s ability 
to grow and learn. 
 While I still struggle 
with insecurity and perfec-
tionism, over the years, I have 
gradually grown to realize that 
I don’t have to try and be the 
“best” at everything and that 
competing against myself is 
more rewarding than trying 
to “measure up” against my 
peers. 
 Cross country has 
allowed me  to experience 
this dramatic shift over the 
years. Freshman year, I strug-
gled with injuries and finished 
races towards the end, or some-
times, dead last. I felt that other 
runners were faster, cooler and 
more confident, while I would 

forever be slow and shy. I often 
left practices feeling embar-
rassed, dejected, and wanting 
to quit. 
 Three years later, not 
much has changed in terms of 

I’ve finally learned to 
put the team before 
myself and realized 

that my achieve-
ments, no matter how 

“small” they may 
seem compared to 

that of faster girls, are 
still meaningful and 
empowering for me. 
And honestly, I trea-
sure that more than 

any award or material 
recognition. 

my speed (sorry Sheeran!), but 
I’ve advanced a million miles in 
terms of self-development and 
growth. I no longer feel inse-
cure; I keep running even if I 
know that over half of my team 
is ahead of me, pulling myself 
to the end so I can proudly 
proclaim that I did it, and not 
for anyone else but myself. 
More importantly, I’ve let go 
of this need to be the “best” or 
“special” on the team, which 
has enabled me to become more 
humble and confident. I don’t 
need to be the most “recog-
nized” person on the team or 
the “best” runner to have an 
amazing experience; I’ve finally 
learned to put the team before 
myself and realized that my 
achievements, no matter how 
“small” they may seem com-
pared to that of faster girls, are 
still meaningful and empow-
ering for me. And honestly, I 
treasure that more than any 
award or material recognition. 
 I implore the Nobles 

administration to move the 
focus away from the idea that 
“everyone is excellent and 
special” and instead redirect it 
to “you are not special for being 
excellent, and that is okay.” As 
McCullough said, “The sweet-
est joys of life, then, come only 
with the recognition that you’re 
not special.” 

to show their favorite parts of 
the school and give a genuine 
view of daily Nobles life. 
 In addition to stu-
dent-run social media, stu-
dents who serve as tour guides 
advertise Nobles during their 
tours with prospective families. 
Nobles students tour about 80 
families per week and No-

 Student Life
Admissions Advertising AT A GLANCE (cont.)

“On tours, we always 
try and stress what 

is unique about No-
bles.”

bles, has over 150 tour guides 
between Class III, Class II, and 
Class I. While bumper stickers 
and public ads may get families 
to open houses, these stu-
dent-led tours can be extremely 
impactful in converting a visit 
to a submitted application.
 “On tours, we always 
try and stress what is unique 
about Nobles,” Niki Apostol-
icas (Class II) said. He added, 
“We talk about having friends 
in all different grades and 
assembly. This year we use the 
tent to show how much we care 
about assembly and how we’re 
fine being in the cold in order 
to continue this tradition.” 
 Even though on these 
tours, students want to show 
the best parts of Nobles, Apos-
tolicas also described the need 
to be honest. “I believe it is 
really important for tour guides 
to connect with their tour and 
show that not everything is 
perfect, but students always 
have the resources to better 
themselves or a situation they 

are in,” Apostolicas said. 
 Despite all these meth-
ods of advertising, it is difficult 
to know how effective Nobles’ 
strategies are. “One of the chal-
lenges with marketing is that 
it’s not always easy to measure 
the success of ads,” Asnis said. 
“The way that we usually 
measure it is in our numbers — 
how many people come to open 
houses or come to interview 
and choose to apply.”
 Given the numbers 
from the fall open house, 
Nobles has been successful in 
its marketing efforts so far this 
year. Still, according to Asnis, 
there is more that students can 

do to maximize the number of 
prospective families coming 
to view the school. She said, 

“I believe it is really 
important for tour 
guides to connect 

with their tour and 
show that not every-
thing is perfect, but 

students always have 
the resources to better 
themselves or a situa-

tion they are in.”

“When prospective families 
are here, students should try to 
be kind and gracious because 
our goal is to have every single 
family feel that the visit was 
personalized and that they 
got an authentic view of what 
makes Nobles so special.”

 “One of the challeng-
es with marketing is 
that it’s not always 
easy to measure the 
success of ads. The 
way that we usual-
ly measure it is in 

our numbers — how 
many people come to 
open houses or come 

to interview and 
choose to apply.”

(Credit: Emily Orscheln)



Life After Nobles: Cool Graduates 

What are you doing for work right now? How did you 
get into it?
Benjamin is the Senior Vice President of Talent Sales and 
Marketing for Wasserman Media Group, a company that 
helps elevate their clients’ brands, businesses, and careers. 
Benjamin was recruited to run the group by an executive 
search firm. Prior to Wasserman, Benjamin was Vice Pres-
ident Global Partnerships at Brooklyn Sports and Enter-
tainment which own the Brooklyn Nets, Barclays Center, 
the Nassau Coliseum, and Webster Hall.  

What is a typical day like for you in your job?
Benjamin manages a team of 10 located across North 
America and Canada (Brooklyn, LA, Austin, and Toron-
to), so his days consist of driving revenue and partnership 
opportunities for 850+ domestic team sports athletes that 
his team represents. Benjamin manages communication 
between agents, athletes, and brands. Some of the athletes 
he represents are Megan Rapinoe, Alex Morgan, Sue Bird, 
Russell Westbrook, Klay Thompson, Javy Baez, Giancarlo 
Stanton, Connor McDavid, Auston Matthews, Larry Fitz-
gerald, and Marshawn Lynch.  

What was your experience at Nobles like? As a high 
schooler, did you envision yourself in the career you’re 
in now? If not, what did you think you would do?
“Nobles was great!” Benjamin said. “I am still very close 
with several friends dating back to 7th grade.” He attri-
butes his ability to think about the world, his place in it, 
and how to navigate complex scenarios to Nobles. “Net-
working was huge at Nobles and the ISL, which is a skill I 
use every day,” Benjamin said. His experience on the field 
and court taught him the valuable lessons of teamwork, 
preparation, how to win, and how to handle defeat. In high 
school, Benjamin spent two summers as a ball boy at sum-
mer training camp for the St. Louis Rams and was hooked 
from there. Afterward, he completed several sports-related 
internships, including an internship for the Red Sox.

What is the most challenging part of your job or the 
field you’re in? The most exciting or rewarding?
The most challenging part of Benjamin’s job is managing 
myriad relationships, including 30 agents, 850+ athletes, 
and 10 direct reports. He explained that since everyone 
has their own goals and objectives, a primary part of his 
job includes finding the solutions and moving the business 
along productively. “The most rewarding part is when it 
all comes together,” Benjamin said. Impactful deals that 
affect his clients, their families, and their legacy have been 
some of the most notable moments in his career. 

What are you doing for work right now? How did 
you get into it?
Gaither is an executive coach who helps leaders “cul-
tivate presence and purpose in order to do their best, 
most fulfilling work.” He’s also a consultant with X, 
an Alphabet subsidiary, where he facilitates leadership 
development workshops and helps early-stage project 
leaders define their moonshots. After getting help from 
an executive coach himself, Gaither found the work so 
rewarding that he embarked on a new journey, ulti-
mately starting his company Chris Gaither Coaching.

What is a typical day like for you in your job?
Gaither has roughly 12 clients, ranging from Apple and 
Google employees to startup founders and nonprofit 
leaders. He explained, “Usually we work one-on-one, 
focusing on their goals, their dreams, their mindset, 
their feelings, and their intuition.” Gaither also designs 
group workshops “to help people identify their unique 
sense of purpose and lead in a much more conscious, 
intentional way.”

What was your experience at Nobles like? Did you 
envision yourself in the career you’re in now? If not, 
what did you think you would do?
“Wow, did I love Nobles!” Gaither said. “I had zero 
idea what I wanted to do for a career back then.” Gaith-
er credits the skills that he uses daily such as storytell-
ing, curiosity, deep empathy making connections with 
other people, appreciation for the human experience to 
his time at Nobles. Additionally, he spoke to the disci-
pline that he gained through rowing and playing soccer. 

What is the most challenging part of your job? The 
most exciting or rewarding? 
“The most challenging part is building my own busi-
ness after working inside big companies for my whole 
career. It’s required me to develop a whole new set of 
entrepreneurial skills,” Gaither said. He noted that the 
challenge is something he enjoys because he deeply 
values coaching. Gaither also explained how rewarding 
it is to see clients have breakthroughs: “Helping people 
through their transformation fills me with love and 
energy.”

Kellen Benjamin ’02 Chris Gaither ’93
What are you doing for work right now? How did you 
get into it?
Atwood is a National Security Reporter at CNN, and 
though she studied international relations at Middlebury, 
it took her a few years to get to where she is now. After 
graduating college, Atwood interned at Face the Nation, a 
CBS news program and then later worked on the cam-
paign trail in 2016. “I would view my oxygen as being 
political reporting. For me, that really exists on the foreign 
policy side,” Atwood said. 

What is a typical day like for you in your job?
After checking the most recent news, Atwood sends her 
boss a pitch for the biggest stories she can contribute to 
and appears on television later in the day to report. When 
she’s not reporting, Atwood has source meetings through-
out the day and also goes to events at think tanks and 
the State Department. After her day concludes, typically 
around seven, Atwood often attends events at embassies in 
Washington or goes out to dinner for source meetings.

What was your experience at Nobles like? As a high 
schooler, did you envision yourself in the career you’re 
in now? If not, what did you think you would do?
Atwood enjoyed her experience at Nobles and got into 
her current field through a first foray into journalism via 
The Nobleman. As a photographer for the paper, Atwood 
said,  “Photography is really what led me to journalism.” 
Although she never wrote for the paper, it sparked her 
interest in journalism and reporting. After her sophomore 
year in college, Atwood got an internship with Global 
Post, an international online newspaper, and after studying 
abroad in Kenya and periodically writing for Global Post, 
Atwood interned at 60 Minutes. 

What is the most challenging part of your job or the 
field you’re in? The most exciting or rewarding?
Atwood cites the rapid pace of the current news landscape 
as one of the most challenging parts of the job. As she is 
now closely covering Trumps impeachment process in 
addition to foreign policy, figuring out where to devote her 
time is challenging. “Living the news cycle is as exhil-
arating as it gets,” Atwood said, and she enjoys getting 
to know people she meets through her job, learning how 
things work in Washington, and being at the forefront of 
breaking news stories. 

Kylie Atwood ’07



What are you doing for work right now? How did 
you get into it?
After graduating college, Getter fell in love with cam-
paign work, because she “feels like [she is] making an 
impact every day.” In 2018 she worked as a field orga-
nizer on Elizabeth Warren’s Senate re-election cam-
paign. Afterwards, she took a position with the City of 
Boston’s free tax preparation program which aims to 
give low-income Bostonians access to high-quality tax 
preparation, credit building, and asset building ser-
vices. She now serves as Elizabeth Warren’s Regional 
Political Director in Manchester, NH on her presiden-
tial campaign.

What is a typical day like for you in your job?
Getter describes her days as filled with talking to 
people; she’s very busy and works long hours but loves 
what she does. She often has meetings with her region-
al Organizing Director, team calls with her whole de-
partment, and also meetings with state representatives 
and other local officials. Additionally, Getter focuses 
on activist outreach and working with volunteers who 
are campaigning for Warren. 

What was your experience at Nobles like? As a high 
schooler, did you envision yourself in the career 
you’re in now? If not, what did you think you 
would do?
Nobles’ emphasis on “leadership for the public good” 
was hugely influential for Getter, who loved her time 
here. Getter wholeheartedly believes in “using skills 
and privilege from Nobles to turn around and help 
someone else up the ladder,” as she explained. Inspired 
to find her own way to give back to the community, 
Getter chose a political forum to do so but believes 
that there are many ways to serve one’s community. 
Though she didn’t necessarily envision herself in poli-
tics, once she entered the field, she immediately began 
to enjoy it. 

What is the most challenging part of your job or the 
field you’re in? The most exciting or rewarding?
Getter cited the amount of moving around she does as 
one of the most challenging aspects of her field. The 
temporary nature of campaign work makes it “hard to 
build community in a new space,” she said. As some-
one who works long hours, Getter explained that she 
has had “a different [professional] experience than 
what her friends are going through at 25.” However, 
she said, “The most rewarding part is feeling like I’m 
making tangible change. I get to wake up every day, 
and no matter what the news was like the day before, 
I know I can go make the world the tiniest bit better 
when I go into the office.”

What are you doing for work right now? How did you 
get into it?
Cantin has worked in publishing since graduating from 
the University of Pennsylvania and is an executive editor 
at St. Martin’s Press, a division of Macmillan Publishing. 
She majored in English with a creative writing focus, 
which served as her foray into the literary world. Prior 
to working at St. Martin’s Press, Cantin worked at Atria 
Books as an editor. 

What is a typical day like for you in your job?
“Every day is different, and that’s really awesome,” Can-
tin said. Her day is best described in three categories: in-
ternal meetings, external meetings, and “the actual ‘meat’ 
of the job.” Internal meetings include meetings with other 
company members to discuss book marketing and public-
ity, while external meetings involve getting together with 
literary agents. The rest of her time is spent either reading 
or editing. 

What was your experience at Nobles like? As a high 
schooler, did you envision yourself in the career you’re 
in now? If not, what did you think you would do?
Even in high school, Cantin said she knew she “wanted to 
work with words in some way.” As a student, Cantin was 
drawn to photography and English. “Nobles gave me the 
space to figure out what I was passionate about,” Cantin 
said. Her love for writing and visual arts led her to briefly 
pursue a career as a magazine editor, but after landing at 
Atria Books, she quickly realized publishing was the right 
industry for her. 

What is the most challenging part of your job or the 
field you’re in? The most exciting or rewarding? 
“It is a tough business,” Cantin said. “Books and stories, 
I don’t believe, are ever going away, but the margins are 
slim and it’s hard to make money.” As an executive editor, 
Cantin spoke to the inevitable intensity that she experi-
ences in her industry. “I have [an author’s] career in my 
hands. It’s really exhilarating sometimes, and it pushes 
you to be your best, but it can be really hard when things 
don’t go right,” Cantin said. She also said, “The most 
fulfilling part is when it works; it’s really amazing.” Inter-
acting with real people every day is exciting for Cantin, as 
she loves “helping shepherd something that is so close to 
someone’s heart and soul into the world.”

What are you doing for work right now? How did 
you get into it?
Dawson is an Account Manager for Lyft’s B2B (Busi-
ness to Business) enterprise clients. She helps grow 
strategic relationships with clients who utilize a suite of 
products different from Lyft’s consumer product. After 
graduating from Bates in 2014 with a major in environ-
mental studies, Dawson decided to enter the industry in 
an outbound sales role where she was able to “learn the 
keys to understanding customer pain points.”

What is a typical day like for you in your job?
After responding to all urgent requests and emails, 
Dawson relays client feedback to the Product and 
Engineering departments to inform them of any bugs or 
product fixes they need to implement. Dawson spends 
about half of her day in external and internal meetings, 
as part of her job is setting consistent meetings with 
her clients to ensure they are moving towards goals and 
adhering to timelines.

What was your experience at Nobles like? As a high 
schooler, did you envision yourself in the career 
you’re in now? If not, what did you think you would 
do?
“I loved Nobles. My Nobles friends are my people. 
They encouraged me to be myself and helped shape the 
person that I am today,” Dawson said. Although the in-
tensity and high expectations of Nobles were challeng-
ing, Dawson learned many valuable life skills. During 
her high school years she envisioned being in some 
type of environmental field with a focus on sustainabil-
ity, not the tech industry.

What is the most challenging part of your job or the 
field you’re in? The most exciting or rewarding?
The most challenging part is that her division of Lyft is 
still young; only four years old. “Due to the nature of 
tech and the fast-paced environment, we have extreme-
ly high expectations that would be difficult to hit at 
a mature company, nonetheless at a company that’s 
still working through… growing pains,” Dawson said. 
However, she explained that she continues to learn 
skills that come from developing a business from the 
ground up. The most rewarding part for Dawson is 
working for a company whose mission and values she 
stands behind: from their commitment to vehemently 
supporting the LGBTQ+ community, to having a team 
dedicated to serving the communities that need Lyft the 
most. 

Maya Getter ’13  Sarah Cantin ’05 Hadley Dawson ’10

Life After Nobles: Cool Graduates Hadley Winslow
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Opinion

 Picture this: it’s seven 
o’clock in the evening. You’re 
writing your English paper while 
watching an episode of Parks and 
Rec. Without even realizing it, you 
are writing about Leslie Knope and 
her love of waffles instead of Jay 
Gatsby and his quest to woo Daisy. 
You’re still watching the show while 
proofreading your essay and don’t 
catch the change in character. A 
week later when you get your essay 
back, you wonder why your grade 
isn’t higher. Your teacher comments 
that she appreciates the attempt 
to connect Jay Gatsby and Leslie 
Knope, but this assignment wasn’t 
supposed to be creative. 
 Still don’t believe me? It’s 
the night before your huge history 
test and you are missing a big chunk 
of information about scholasticism 
versus humanism. You can some-
what remember your teacher saying 
certain important stuff, but can’t 
remember what he said exactly. You 
wonder Why?, and then realize you 
were shopping for a Halloween 
costume during class instead of just 
taking notes. 
 Contrary to popular belief, 
multitasking does not save time. 
Even though you think you can “kill 
two birds with one stone”–– that is, 
watch an entire season of “Friends” 
while also taking detailed notes get 
an “A” on every assessment –– in 
reality, multitasking is not good for 
you or your brain.  
 A study from Health.com  
described the attention of your 
brain like a pie. In the spirit of the 
holidays, let’s consider it a pumpkin 
pie. When you are doing something 
such as studying for a test or baking 
cookies, your brain uses the majori-
ty of the pie to complete this action. 
What’s left is just a few crumbs 
of the crust, or maybe a spoonful 
of pumpkin filling, but not nearly 
enough pie to do something else. 
 Trying to multitask is less 
productive than focusing on just 
one thing. Pivoting back and forth 
between actions requires your brain 
to switch gears between the two 
actions. Think of multitasking like 
running a mile on a field, except 
in 50-yard bursts. You run down, 
then have to turn around and run 
back, only to have to turn around 
again. Energy, and brain power, are 
lost while multitasking. On the flip 
side, focusing on one action is like 
running laps around that same field: 
smooth, continuous, and you proba-
bly go faster and are more efficient. 
 Studies show that humans 
perform best when they focus on 
only one thing. Different actions, 
such as cooking dinner and balanc-
ing chemical equations, require dif-
ferent mindsets. It’s more efficient to 
crank out one task then move on to 
the next instead of trying to go back 
and forth.
 Also, when you multitask, 
you make more mistakes. Your brain 
can only handle so much stimula-
tion at a time. When you try to do 
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Multitasking? More Like 
“Multi-Terrible” For You

multiple things at once, your brain has 
much more to think about and cannot 
focus on details. Thus, little things slip 
by, causing you to make simple mis-
takes.  
 Potentially the biggest down-
fall of multitasking is that it does not 
allow for you to fully get in “the zone.” 
By trying to do multiple things at once, 
you aren’t able to fully absorb any of 
them. You can half-listen to your histo-
ry lecture and half-try to find a prom 
dress, but at the end of the day, you 
will not have mastered either topic. 
 By not being able to get in the 
zone, you cannot completely process 
things. When you multitask, your 
brain is moving from topic to topic. 
This prevents your mind from slowing 
down and just thinking about what 
you heard, saw, or did. These moments 
of quiet are essential to further under-
stand something, yet are skipped over 
when multitasking. 
 I do not multitask. In pre-
vious school years I would try to 
watch Netflix while doing homework. 
I thought I would save time, but I 
ended up having to spend more time 
on assignments, while also not being 
able to enjoy the TV episode. Instead, 
when I’m doing homework, I’m doing 
homework and that’s all. I don’t snack, 
I don’t watch sports, I just focus on the 
task at hand. You would be surprised 
at how much more efficient I am. 
 Instead of half-enjoying an 
episode of Parks and Rec while strug-
gling to do related rates problems, I 
focus on calculus, then put my calcu-
lus away and focus on Parks and Rec. 
I am much more mindful and absorb 
both actions much better. 
 To paraphrase the wise words 
of Ron Swanson, “Don’t half-do two 
things, whole-do one thing.”

 Ronald Reagan once said, 
“There are no constraints on the 
human mind, no walls around the 
human spirit, no barriers to our 
progress except those we ourselves 
erect.” 
 Multitasking is one of the 
most efficient tools that some people 
know of. They believe that the 
ability to work on multiple projects 
at once saves time and energy, and 
by working on one subject and ab-
sorbing information for another, we 
can all take strides towards greater 
efficiency. They might say that we 
must strive for greatness as there 
is only so much time in the day. To 
stand against multi-tasking is to 
stand against the human will. 
 I wish I could agree with 
this battle cry, and say that the 
human brain is best suited for 
handling more than one project at 
once. But technically that is not true, 
according to the science of it.
 Defining multi-tasking can 
be difficult, especially in a school en-
vironment because some things that 
could split one’s focus may not be 
school-related. When I consider my 
definition, it is the idea of devoting 
time, focus, and energy to more than 
one event at a time, no matter which 
event. 
 I take multitasking, thus, 
to include any form of working on 
multiple projects at once, or even 
being on a FaceTime call with some-
one while doing homework. There 
have been scientific studies about 
the fact that our brains are not as 
strong on either task when our focus 
is divided across more than one task 
at a time. So, maybe going against 

scientific reasoning is irresponsible.
 No matter my opinion 
on multitasking and its efficiency, 
though, I would argue that at No-
bles we all are multitasking, all the 
time. No one exists in the controlled 
vacuum of a scientific experiment, 
so whether it is checking my phone 
while studying or listening to music 
that takes my attention off work for 
a few seconds at a time, my life is 
just one big blend of tasks. The work 
ends up blending together this way, 
psychologically relieving the feeling 
for me that I have a lot on my plate. 
 A standard week of work 
for me is the most challenging 
when I pay undivided attention to 
each individual assignment. These 
are the weeks that I get less sleep 
because I end up spending more 
time than I have to in order to feel 
complete in my efforts. I am diligent 
in these weeks to complete every 
assignment from start to finish, one 
at a time, each night. This approach 
not only forces me to take the ap-
propriate time to do these subjects 
–– as opposed to knocking off parts 
of another –– but also causes each 
assignment to stand out in my brain, 
making me feel overwhelmed be-
cause of how significant each piece 
of work feels. These weeks contrib-
ute most heavily to my personal 
stress levels. 
 It is significantly easier 
when I get my work done for my 
classes, but do not fixate on every 
assignment. I have come to appreci-
ate this strategy of tackling nightly 
homework as just one large assign-
ment that can be divided into pieces. 
Even if it results in some work 
spilling into my frees the day after, I 
still try to maintain some split focus 
during those frees in order to feel 
like I have not lost that relaxation 
that should come in a free period. 
 Additionally, by multitask-
ing my studying to raise my average 
confidence across a few classes, I 
feel better than if I spend time on 
one subject only to feel hopeless in 
others. By shifting my mental ap-
proach to the work it becomes much 
easier to take the work as it comes 
and to not get discouraged. 
 Multitasking overall is not 
a matter of my efficiency or even 
the legitimacy of my literal multi-
tasking. Rather, it is the lightened, 
happier feeling that this strategy –– 
this mindset –– evokes in me. Some-
times taking the time to work on a 
few things at once, even if I have 
to accept that I might not be at my 
most efficiency, can ease the mental 
strain that can build up if I am not 
vigilant. By setting realistic goals for 
parts of assignments rather than one 
subject at a time I can become more 
mentally efficient, and even if some 
of the work slides into the next day, 
I know I am taking better care of 
myself. 

     Griffin Callaghan
     Staff Writer 
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Everyday Greatness: Unsung Heroes at Nobles 
                Assistant Director of Communications Kim Neal has worked at Nobles for a total of eight years. In fact, 
she loved working here so much that she had returned to Nobles after taking time off to raise her children: Ava 
(Class IV), Kai (Class VI), Neal, and her team are completely dedicated to telling the story of everyday life at Nobles 
through photos, videos, and social media. She reaches out to different Nobles groups — students, faculty, and 
graduates—to figure out which stories need to be told. “Initially, I was just videoing big events. And then I felt like 
kids who do performances in assembly are really putting themselves out there. Some are used to performing and 
do it all the time. For other kids, it will be the one time they get up there. I just thought it would be a nice way to 
show those kids that we care about what they are doing,” Neal said. She is “constantly impressed with how brave 
people are about trying new things and choosing new activities that help them to get to know new people.” She 
often tracks down students to give them a copy of their performance or talk so they can share it with their family or 
advisor who could not be there.
 Neal believes it is important to showcase the many different voices and experiences she observes around 
campus. “If I see something cool happening, I try to get a photo or video. I go to concerts or dress rehearsals and 
then use those snippets to advertise it to get people to come to the event.” She noted how great it was to see Dawg-
Pound and NTC supporting each other this year. Neal commented, “I try to help support their efforts with social 
media.” Neal sees her role “as helping to bring together all parts of the Nobles community.” She is also amazed at 
how Nobles students “balance it all and still have a good sense of humor.” She believes that is “what is so special 
about this place.”                             

               Liam Nawara (Class I) always knew he wanted to support his country through military service. Accord-
ing to his sister Alexis (Class III), Nawara knew he wanted to be in the military, specifically the navy, since he was 
5 years old. He will have an opportunity to fulfill his childhood dream when he enters the Naval Academy after 
graduation. The application process was quite rigorous. Nawara explained, “It starts earlier than the normal college 
process. I completed a preliminary application in junior spring, which qualified me to apply. The overall application 
included standardized tests, essays, and interviews.” He noted that “what really sets the process apart is the phys-
ical fitness test, the medical exam, and the nomination process. You need to demonstrate you are physically and 
medically qualified to serve. You also need to apply for a nomination from a Congressman, Senator, Vice President, 
or President.” Nawara successfully made it through each step including getting a nomination from the President. 
 While most Class of 2020 graduates will have the summer off before starting college, a month after gradu-
ating, Nawara will leave for the Naval Academy for a six-week military training and introduction to the Navy and 
Marine Corps Service. After that, he will begin his academic work. Nawara will have the opportunity to “rotate 
through different operational areas to see what he would like to do after he graduates.” The Naval Academy pro-
vides the option to be a Navy Officer or to be commissioned in the Marine Corps. 
 Nawara is very excited about this next step in life. His advice for other Nobles students: “I would definitely 
encourage more people to look at military service. It is more than just a career. It is a very rewarding experience that 
I am looking forward to.” Nawara spoke with Nobles graduates about their military experience and recalled, “They 
really enjoyed it. So I hope that more people will consider it.” 

        Kim Neal 

    Liam Nawara

 Upon entering the science building, the eye meets an acrylic representation of a man for whom the building 
was named. Beside the painting hangs a wooden plaque, inscribed with the name “Richard H. Baker.” The wooden 
plaque presents the Baker Chair For English, awarded to a faculty member for “superior dedication to the art of teach-
ing English.” From reading this description, one can infer that the name “Baker” has become a very distinguished name. 
However, one cannot see the story behind the dedication –– who is Baker, and how did he become the man who is so 
important to the Noble and Greenough School?
 “Everything was scholarship,” Baker said, describing how he navigated the expenses of his education. He 
considered himself as the poorest kid among three hundred and was at the bottom of his school scholastically. None-
theless, Baker held one of the two Class Prefect positions at Kent School in Connecticut, which operated from a British 
model where students ran the school. He also engaged himself in a wide variety of sports including football, basketball, 
wrestling, baseball, and tennis.
 The prestigious title of Class Prefect guaranteed him a path to a strong university. Baker attended Harvard 
College and took a year abroad before his freshman year on a scholarship to Northern Ireland. At Harvard, Baker cap-
tained the rugby team, in addition to playing on the 13th string B-Squad as the 27th end on the football team. He never 
saw himself as being a standout in anything athletically, but regarded himself as being “always good enough,” which 
allowed him to enjoy any athletic experience he had. 
 During college, Baker was always “hustling money” to pay for his education. He spent the majority of his time 
in the office that advertised jobs. He said, “I’m the guy who allowed himself to be electrically shocked for two hours at 
two bucks an hour.” Baker volunteered eight to ten times to be shocked for a Harvard Medical School study just to put 
extra money in his pocket. Baker stated that he would wake up in the morning and say, “Oh god, I got to go get electri-

                 Richard Baker 

(Credit: Kayla Henderson)

(Credit: Kayla Henderson)

cally shocked today.” However, the prime opportunity to earn money came from a Reserve Officer Training Corps officer’s suggestion to join the military. 
 Baker was in the military for three years following college, and he saw these years as his most important educational experience. Baker was given the oppor-
tunity to choose his role, ultimately choosing to serve in the infantry and the paratroopers. Baker commented on his time at the US Army Ranger School: “I wanted it 
to be hard so I couldn’t do it.” One of the scariest moments in his training was called the “rope drop.” Baker climbed up two stacked telephone polls and walked over 
a thin path with three steps in the middle. He was then expected to “monkey crawl” up ropes for 10 feet and request permission to drop down into the water. Howev-
er, Baker forgot to take his hat off before he began, an essential step in the routine, and his commanding officers called him out for it when he requested permission to 
drop at the end. He attempted to remove his hat while he held onto the ropes and fell 60 feet into the water. 
 Baker left the military in 1965, and went to graduate school at the University of Berkeley, a place he describes as being “the center of the universe” at that time. 
Berkely was in a state of constant chaos and riots for six years as a result of rebellions against US authoritative figures and the Vietnam War. “It was like being Napo-
leon on a hill. I watched police move left and the crowds of students move right,” Baker said. During graduate school, his wife was his greatest teacher. He said, “She 
taught me more than anything else. She was smarter at [writing] than I was.” She would often help him with the conclusions of his papers and believed he never truly 
learned to write until graduate school.
  Following graduate school in 1971, Baker looked for a job in universities. However, no one offered jobs until May, which was when state budgets were set. “I 
was nervous because I had two kids I had to support and a wife,’’ Baker explained, describing the uneasiness he felt with not having a job. As a result, he applied to 
several prep schools. Fourth Head of School Ted Gleason pulled Baker’s application, called and offered him the job as Head of the English Department at Nobles. 
Baker was Head of English Department for 15 years and served as Academic Dean for those first two years. He taught four courses and coached football and lacrosse. 
The Board named him as Interim Headmaster in 1986 when Gleason decided to take a sabbatical. In the late fall, Gleason announced his resignation, and the board 
appointed Baker as the official headmaster. 
 “I didn’t know anything about building things, but I spent most of my time building things,’’ Baker said, recalling his contributions to the school. During his 
time as Headmaster, the school needed revamping. He built the Middle School, the science building, Shattuck, the MAC, the rink, and four pools. He resigned just after 
enough money was raised for the construction of the MAC. Baker’s contributions to the school are not limited to his time as the Fifth Head of School. He was asked to 
return to teaching by Sixth Head of School Bob Henderson, one of his former English students. Baker continues to teach simply because he enjoys it. 
 “[Nobles’] specialness comes from its relationships between faculty and students,’’ Baker said. He is often seen in the Castle having lunch with his students, in 
an effort to get to know them beyond the classroom setting. Their success later in life is equally as important to him as their success at Nobles.  
 The name “Richard Baker” has been important to Noble and Greenough School for nearly five decades. You may wonder when, or if, he will ever say goodbye 
to 10 Campus Drive. If you ask him, you will get the response, “Till my health runs out!”

(Credit: Kayla Henderson)
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“I enjoy determining the difference be-
tween a toddler and a fat baby,” said a pa-
rental Jeremy Kovacs. 

“I want this Sim to give birth. I am done 
waiting!” said an impatient Acey Sheehan 
(Class III). 

“I was normal before I met Becca (Gill),” 
said a concerned Charlotte Bell (Class III).

“I think you can remove permanent mark-
er with nail polish. I think Jesus said that,” 
said a confident Vivian Tao (Class II).

Quotables


